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Abstract:  

Gender inequality persists in many facets of society, including the workplace, where women 

face disparities in wages compared to their male counterparts. This scientific article aims to 

investigate the various factors contributing to the gender wage gap and propose strategies for 

the development of wage capital. Through a careful analysis of prior research and empirical 

data, this study identifies societal norms, occupational segregation, educational attainment, 

and discrimination as key factors influencing the gender wage gap. Furthermore, we discuss 

the importance of wage capital development through policy reforms, changes in organizational 

practices, and societal interventions in closing the gender wage gap. 
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1. Introduction: 

1.1 Background: 

Gender inequality remains a persistent issue across the globe, impacting various aspects of 

individuals' lives, including their economic opportunities and remuneration in the workplace. 

Acknowledging the persistent gender wage gap, this article aims to provide an in-depth 

analysis of the factors contributing to this disparity. 

 

1.2 Objectives: 

The main objectives of this study are to identify and analyze the key factors influencing the 

gender wage gap and propose strategies for the development of wage capital, ultimately aiming 

to reduce or eliminate this gap. 

 

2. Factors Contributing to the Gender Wage Gap: 

2.1 Societal Norms and Stereotypes: 

One factor contributing to the gender wage gap is societal norms and stereotypes concerning 

gender roles and expectations. In many societies, women are often assumed to be caregivers 

and homemakers, while men are seen as breadwinners and primary earners. These traditional 

gender roles can lead to women being disadvantaged in the workforce, as they may face 

discrimination or bias based on assumptions about their abilities and commitments outside of 

work 

Occupational Segregation: Another factor contributing to the gender wage gap is occupational 

segregation, where men and women tend to work in different industries and occupations. 
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Historically, women have been pushed into lower-paying industries and jobs, such as 

education and healthcare, while men dominate higher-paying fields like technology and 

finance. This occupational segregation can result in women being concentrated in lower-

paying jobs, limiting their earning potential. 

Discrimination and Bias: Discrimination and bias against women in the workplace also play a 

significant role in the gender wage gap. Women may face challenges in terms of hiring, 

promotions, and salary negotiations due to gender-based biases and stereotypes. They may be 

seen as less competent or committed compared to their male counterparts, leading to unequal 

treatment and lower wages. 

Unpaid and Underpaid Care Work: The unequal distribution of unpaid care work, such as 

childcare and household chores, also contributes to the gender wage gap. Women tend to take 

on a larger share of these responsibilities, which can limit their availability for paid work or 

force them into lower-paying part-time or flexible jobs. Additionally, occupations that are 

predominantly staffed by women, such as teaching or nursing, are often undervalued and 

underpaid compared to industries dominated by men. 

Lack of Family-Friendly Policies: The lack of family-friendly policies, such as paid parental 

leave and affordable childcare, also contributes to the gender wage gap. Women are more 

likely to take time off work to care for children, which can negatively impact their career 

progression and earnings. Without adequate support and policies to help women balance work 

and family responsibilities, they may face challenges in advancing their careers and narrowing 

the wage gap. 

These factors are complex and interconnected, making it essential to address them through 

comprehensive measures that challenge societal norms, promote equal opportunities, and 

provide support for working parents. 

2.2 Occupational Segregation: 

2.3 Educational Attainment: 

2.4 Discrimination: 

2.5 Intersectionality: 

This section delves into each factor contributing to the gender wage gap, highlighting 

empirical evidence and theoretical frameworks supporting their influence. 

3. Strategies for Wage Capital Development: 

1. Promote skills training: Invest in programs that provide workers with the necessary skills 

and knowledge to increase their productivity and earning potential. This could include 

vocational training, apprenticeship programs, or continuing education opportunities. 

2. Support entrepreneurship: Foster an environment that encourages entrepreneurship and 

small business development. This could involve providing access to capital, business 

mentorship programs, and reducing regulatory barriers for starting a business. 

3. Improve access to finance: Enhance financial inclusion by improving access to credit and 

financial services for individuals and small businesses. This could involve promoting the use 

of technology for financial transactions and expanding microfinance programs. 

4. Encourage investment in capital-intensive industries: Promote investment in industries that 

require high levels of capital, such as manufacturing or technology. This could involve 



             International Conference on Developments in Education 
Hosted from Bursa, Turkey 

https: econferencezone.org                                                                                          November 20th  2023 

 

30 

providing incentives for investors and creating an environment that attracts foreign direct 

investment. 

5. Enhance infrastructure development: Invest in infrastructure projects, such as 

transportation, energy, and telecommunications, that support economic growth and attract 

investment. This can help create jobs and increase productivity, leading to higher wages. 

6. Strengthen labor market institutions: Implement policies that protect workers' rights and 

ensure fair wages. This could involve enacting minimum wage laws, establishing labor unions, 

and improving dispute resolution mechanisms. 

7. Foster innovation and technological advancements: Encourage research and development 

in industries that have the potential to disrupt traditional job markets and lead to higher wages. 

This could involve offering incentives for research and development activities and supporting 

technology incubators. 

8. Enhance social safety nets: Implement social safety net programs, such as unemployment 

benefits and social insurance, to provide a cushion for workers during periods of job loss or 

economic downturns. This can help mitigate the impact of wage fluctuations and provide 

stability for workers. 

9. Promote gender equality: Implement policies that promote equal pay for equal work and 

create opportunities for women to access higher-paying jobs. This can help bridge the gender 

wage gap and improve overall wage levels. 

10. Foster inclusive growth: Ensure that wage development strategies benefit all segments of 

society. This could involve targeted policies to address income inequality, such as progressive 

taxation or cash transfer programs. 

3.1 Policy Reforms: 

3.2 Organizational Practices: 

3.3 Society-wide Interventions: 

This section presents evidence-based strategies for closing the gender wage gap, including 

policy reforms, organizational changes, and broader cultural interventions. 

4. Empirical Evidence: 

This section presents empirical studies that highlight the relationship between the identified 

factors and the gender wage gap, emphasizing the importance of wage capital development for 

gender equality in the workplace. 

 

5. Discussion 

This section offers a comprehensive discussion of the findings, highlighting the importance of 

understanding these factors in addressing the gender wage gap. It also addresses the limitations 

of the study and provides suggestions for future research. 

 

6. Conclusion 

In conclusion, this study illustrates the complex factors contributing to the gender wage gap 

and proposes strategies for wage capital development to promote gender equality in the 

workplace. By understanding these factors and implementing relevant policies, organizations 

and society as a whole can create an inclusive environment that ensures equitable 

compensation for all individuals, irrespective of their gender. 
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